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Timely	Discussion—Nationally	
§ Bathroom	Bills	
§ Title	IX	“Dear	Colleague	Letter”	Rescinded
§ Ban	on	Transgender	People	in	the	Military
§ Nashville	Statement
§ Women’s	College	Coverage



Timely	Discussion—Tennessee	
• Tennessee	is	1	of 16	states	considering	legislation	that	would	restrict	facilities	
(i.e.,	restrooms,	locker	rooms,	and	other	sex-segregated	facilities)	on	the	basis	of	
sex/gender	assigned	at	birth	or	"biological	sex.”





Chronicle	of	Higher	Education:	“Ask	Me:	What	
LGBTQ	Students	Want	Their	Professors	to	Know”

http://www.chronicle.com/article/Ask-Me-What-LGBTQ-Students/232797



Terminology	&	Concepts



Hormones								
Chromosomes		
Secondary		Sex	
Characteristics		
Internals	&	
External	Sex	

Organs

Internal	Sense	of	
Masculine	and	

Feminine	
Comprised	of	

Identity,	
Expression,	and	

Role

Emotional,	
Romantic,	

and/or	Physical	
Attraction

Sex Gender	 Sexual	
Orientation





One's	internal	
sense	of	gender

Not	necessarily	the	
same	as	the	sex	

assigned	at	birth	or	
gender	expression

Exists on	a	
spectrum

How	one	presents	
their	gender

May	or	may	not	
represent	 one’s	
gender	id. or	sex	
assigned	at	birth

Exists on	a	
spectrum

Gendered	
expectations	

society	places	on	
people,	usually	
based	on	sex	

assigned	at	birth	

Gender	
Identity

Gender	
Expression

Gender	
Role







Woman

Man

Male	to	Female

Female	to	Male

FTM,	F2M,	FtM

MTF,	M2F,	MtF

Transgender	Man

Transgender	Woman

Trans	Woman

Trans	Man

NON-BINARY	
IDENTITIES

Genderqueer

Gender	Non-Conforming

Genderfluid

Genderbender

Genderblender

Bigender

Intergender

Agender

Neutrois

BINARY	
IDENTITIES





Nominative	
(subject)

Objective	
(object)

Possessive	
determiner

Possessive	
Pronoun

Reflexive

Gendered	Pronouns

He He	laughed I	called	him His	eyes	gleam That	is	his He	likes	himself

She She	laughed I	called	her Her	eyes	gleam That	is	hers She	likes	herself

Non-Gendered	Pronouns

They They	laughed I	called	them Their	eyes	gleam That	is	theirs They	like	
themselves

Ze (or	zie)	and	
hir

Ze laughed
(“zee”)

I	called	hir
(“heer”)

Hir	eyes	gleam
(“heer”)

That	is	hirs
(“heers”)

Ze	likes	hirself
(“heerself”)



Students	Today



56%	of	13-20	year	olds	know	someone	who	
uses	gender-neutral	pronouns

44%	always	bought	clothes	designed	for	their	own	
gender	(vs	54%	of	millennials)

Gen	Z	&	Gender

70	%	felt	strongly	that	public	spaces	should	
provide	access	to	gender	neutral	bathrooms	
(vs	57%	of	millennials)







Other	“Trends”	and	Realities
§ Bathroom	Bills
§ Title	IX	“Dear	Colleague	Letter”	Rescinded
§ Ban	on	Transgender	People	in	the	Military
§ Nashville	Statement



40	%	of	homeless	youth	identify	as	LGBT

LGB	youth	attempt	suicide	4	times	higher	and	questioning	
youth	2	times	higher	than	straight	youth

Each	episode	of	LGBT	victimization	increases	
the	likelihood	of	self-harming	behavior	by	2.5	times

In	the	2015	US	Transgender	Survey,	40%	of	transgender	adults	
reported	a	suicide	attempt	(92%	of	these	individuals	attempted	
suicide	before	the	age	of	25)

3	out	of	4	LGBT	students	reported	sexual	harassment	and	higher	rates	of	
sexual	assault	involving	penetration;	Rape,	Abuse	&	Incest	National	Network	
reports 21	%	of	TGQN	undergraduate	students		experience	sexual	assault.



2010	State	of	Higher	Education	For	
LGBT	People

Transmasculine respondents	were	least	likely	to	feel	very	comfortable	or	
comfortable	with	their	overall	campus	climate	(56%),	department/work	unit	
(61%),	and	classroom	climate	(45%)

53%	of	transmasculine and	52%	of	transfeminine	respondents	were	most	likely	
to	observe	others	staring



2010	State	of	Higher	Education	For	
LGBT	People
• 39%	of	transmasculine respondents,	38%	of	transfeminine respondents,	and	
31	%	of	gender	non-conforming	respondents	reported	experiencing	
harassment

• 87%	of	transmasculine respondents	and	82%	of	transfeminine respondents	
indicated	their	gender	expression	was	the	basis	for	harassment

• Transmasculine,	transfeminine,	and	gender	non-conforming	respondents	of	
color	were	more	likely	to	experience	harassment



National	Transgender	Discrimination	
Survey
• 41%	reported	attempting	suicide	as	compared	to	1.6%	of	general	population

• 26%	reported	misusing	drugs	or	alcohol	to	cope	with	the	discrimination	
experienced	because	of	their	gender	identity	and	expression

• 97%	reported	experiencing	harassment	or	mistreatment	on	the	job

• 47%	experienced	an	adverse	job	outcome,	such	as	being	fired,	not	hired	or	
denied	a	promotion



How	do	we	balance	these	two	realities	
for	students,	staff,	faculty,	and	alumni?



On	Campus



PRIMARY ISSUES ON CAMPUS

INCLUSION
PROCEDURAL	ISSUES

&	SERVICES

ü Bathrooms

ü Housing

ü Locker	Rooms	and
Changing	Facilities

ü Being	Out

SAFETY

ü Healthcare

ü Transitioning	and	
Coming	Out	Resources

ü Gender	on	Forms	
and	in	Databases

ü Names	on	email,	
IDs,	diplomas,	etc.

ü Discrimination	Policies

ü Programming

ü “Single	Sex”	Activities

ü Admission	to	Alumni

ü Publications	and	
Communication	



Tennessee	Colleges	and	Universities	with	
Nondiscrimination	Policies	that	Include	Gender	

Identity/Expression
Austin	Peay	State	University
Columbia	State	Community	College
Dyersburg	State	Community	College
East	Tennessee	State	University
Middle	Tennessee	State	University
Nashville	State	Community	College
Northeast	State	Community	College
Pellissippi	State	Community	College
Rhodes	College
Roane	State	Community	College

Tennessee	College	of	Applied	Technology
Tennessee	State	University
Tennessee	Technological	University
University	of	Memphis
University	of	Tennessee,	Chattanooga
University	of	Tennessee,	Knoxville
University	of	Tennessee,	Martin
Vanderbilt	University
Volunteer	State	Community	College
Walters	State	Community	College
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Bathrooms	Locker	Room/Housing	Examples
• Non-Gendered	and	Gendered	Single	Stall	Bathroom	Map	
• Converted	Gendered	Single	Stall	Bathrooms
• New	Construction	Policies	
• Gender-Inclusive	Housing	Facilities
• Private	Lockable	Bathrooms	and	Shower	Facilities
• Private	Changing	Facilities	(Bathroom,	Shower,	&	Locker	Access)	in	
Gyms	and	Athletic	Facilities
• Preparedness	of	Housing,	Recreation,	and	Athletic	Staff
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Health	Care
Why	is	Health	Care	So	Important?
◦ Access	to	Services/WPATH
◦ DSM	V/Gender	Dysphoria



National	Transgender	Discrimination	
Survey	Report	on	Health	and	Healthcare

• 28%	reported	postponing	medical	care	when	sick	because	of	
discrimination	and	disrespect	from	medical	providers

• 28%	also	reported	verbal	harassment	in	medical	settings	and	2%	
physically	attacked	in	doctors	offices	

• 1	in	5	report	being	refused	medical	treatment

• 50%	reported	the	need	to	teach	medical	providers	about	trans	
healthcare.



Healthcare	Examples
• Inclusive	services	that	students	know	about	(if	you	have	it	check	it)
• Insurance	coverage	for	students	and	employees
• Clinicians	who	can	administer	hormones
• Counseling	services	and	the	ability	to	write	letters	for	service
• Community	clinicians	and	referrals
• Inclusive	forms
• Not	outing	students	(intake,	waiting	rooms,	pharmacy,	etc.)
• Emergency	Medicine



Procedural	and	Service	Examples
• Ability	to	change	name	and	gender	easily	in	databases
• Preferred	name	policies
• Ensuring	students	are	not	outed	to	those	who	have	access	to	
legal	sex	and	legal	name
• Ability	to	find	out	how	to	access	services	via	online	site	(Trans@)



Measuring	Gender
• Is	it	necessary?
• Should	mirror	other	questions,	such	as	question	about	race

Gender	Choices
◦ Woman
◦ Man
◦ Transgender
◦ Genderqueer	/	Non-Binary
◦ Additional	Identity	Not	Listed	Above	____________________
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Inclusion
• Support	&	Resources
• Programming

• Admission	to	Alumni	Affairs

• Streamlined	Process

• Campus	Education	&	Training

• Diversity	and	Multicultural	Initiatives

• Publications



Other	Issues
• Coming	Out	Before	College

• Adjustment	to	College

• Being	Out	vs.	Just	Being
• Non-Binary	vs.	Transitioning	People
• Streamlining	Process	for	Transitioning	Students



Other	Areas/Offices
• Admission	
• Human	Resources
• Financial	Aid
• ROTC/Military
• Athletics
• Career	Services
• Alumni	Relations
• International	Students,	Researchers,	and	Employees
• Study	Abroad
• Public	Safety
• Other	Areas	of	Consideration?



Do	&	Don’t	Recommendations
• Do		ask	and	use	the	name	and	pronouns	that	people	use	for	themselves

• Don’t	ask	people	their	“real	name”	or	discount	their	pronouns

• Do	understand	the	difference	between	“coming	out”	as	LGB	vs.	“coming	out”	as	transgender

• Don’t	“out”	transgender	people

• Do	understand	how	upsetting	and	life	threatening	it	can	be	if	someone	is	“outed”	or	if	a	student	or	employee’s	
wrong	name	or	pronouns	are	used

• Do	understand	not	all	trans	people	physically	transition

• Do	understand	the	experience	of	non-binary	people

• Do	understand	understand	there	is	no	“right	way”	or	“wrong	way”	to	be	trans	or	transition

• Don’t	ask	trans	people	about	surgery,	hormones,	or	their	bodies	

• Do	educate	yourself,	be	and	ally,	and	make	referrals



Q	&	A
•What	are	the	needs	of	transgender	students,	staff,	and	faculty	on	your	campus?

•What	can	your	campus	do	to	be	more	supportive?

•What	is	one	thing	you	can	do	in	your	role?

•What	would	you	like	to	discuss/what	may	I	answer	for	you?



Athletics-New	NCAA	Policy
• FTM	on	T	(athletes	who	have	testosterone	in	their	systems	from	medical	treatment)	will	not	
be	allowed	to	compete	against	women’s	teams	in	gender-specific	sports	at	NCAA	
championships.	They	will	be	allowed,	however,	to	compete	against	men.

• MTF	athletes	need	to	provide	documentation	that	they	had	testosterone	suppression	
treatment	for	1	calendar	year	and	will	have	to	continue	to	document	medical	treatment	each	
successive	year	to	remain	eligible	for	a	women’s	team	in	postseason	play.

• NCAA	says	individual	schools	can	continue	to	make	their	own	decisions	about	eligibility	during	
regular-season	play.


